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fromMrs. Helen Y. D

YGChas grown tremendouslyin over 100yearsof its existence As one of the largest
conglomerates Southeasfsia,our peoplehavebeenthe mainreasorwhyweremainasa
keyplayerin manyindustries

Itis in this contextthatthis YGCCodeof BusinessConductandEthicshasbeenformulated
Throughthis, we articulatethe essential principlesand standardswithin which we do
business Insodoing,weretainthetrustandconfidenceof thevariedpublicsweserve

As a membeiof the YGCFamilyyou arehighlyappreciatedor all your hardworkas guided
by the contentsof this Code

Thankyou for your continuedcommitmento be one with YGCin demonstratingservice
excellencdy abidingto this Code

Ly

ChairpersonYuchengcdroupof Companies




Guiding Principle When faced with certain situations where the proper course

) ) ) of action to take is not clear, ask yourself the following:
The Yuchengcdsroupof CompaniegYGC)is committedo do

businesaccordintpthehighesethicahndlegaktandards hisCode Are my intended actions legal and compliant with applicable
of Busines€onducandEthics(hereinafteeferredo asfi C o ése 0 regulatory, and ethical standards?
intendedo list downthe pertinentawsand corporatepolicieswith Am | being fair and honest? _
respectobusinesandproceduresy meethosestandardsheCode Will my actions stand the test of ime?
alsosetsout basicprinciplesyhichprovidea frameworfor prudent How will | feel about my actions afterwards?
decisiomakingnallbusinesdealingsnbehalbftheCompany Can | justify these actions to my colleagues

How would it look on the front page of a ne
Coverage
A. CoverecEmployees 0 Wigtedt power comes

reatr esponsi bi
This Code appliesto all YGC officersand employeesincludingconsultantand 9 P

contractorsvorkingon behalfof YGC (hereinaftereferredto, collectivelyand Officersand Managersshouldalso be
individuallyas i E mp | Jo Joesense @xtent, subcontractorssecurity guards, remindethatbecause¢heyoccupyigher
outsourceldboror othempeoplevorkingnits premisesostensiblgepresent GCand positionghanthosetheysupervisethey
mustthereforée heldboundoy the provisionsf thisCode YGCmembecompanies areheldto a highesstandaraf ethicsand

areenjoinedo conducseparatdriefinggor nonEmployeewhoareto abideby the

provisionsefthisCode jf onlyto the extenthattheymaybe regarde@s representing mu.StaIWFflyssmveto actetriicallynial
YGC theirdealingswhetheror not theseare

directlyelatedotheirworkwithY GC

ThisCodeshalbetheprimarguidegorallY GCEmployeesyithouéexceptian

YGCmembecompanieseedingstricteror moreextensivguidelinespplicabléo theirparticulamdustryor businesdine shouldcreateand
maintairtheirownspecifibusinesgodesputthe lattershouldoe suppletorjo andmustnot permitmorelenienstandardsr in anywaybe
inconsistentiththisCode AllEmployeesiusttcomplyvithall nationahndlocalaws andwiththelawsof foreigrcountrieg whichthe Company
doesbusinessandensurdhatreasonableffortsaremadeto determinevhatlawsapplytotheC o mp aopeyatioa8eyondegalcompliance,
Y GCexpectall Employee® complywiththe Codeandto actfairlyandethicallat alltimesltis ourresponsibilitg familiarizeurselvewiththe
provisiongfthisCodeandto askforpropeguidancevhemecessary(Seeboxabovdorguidegquestiony

For guidance,Employeesare urgedto approachthe c o mp aRisk Banagement,egal, Human
ResourcesprtheirLineHeadn caseof doubt




B. Annual Reaffirmation of Commitment Compliancevith Laws RulesandRegulations

EachyearEmployees shall be aska@affirtheir Obeyinghe law, bothin letterandin spirit,is paramouni our everyday

commitmend this Code in writing. dealingsas we work for the growth of our respectivecompanies
Circumventiaor violatiorof anylaw (nationalgity, municipalprovincialpr

Employees must taéikee to read the copy of the Code thoseof foreigrcountriesvhereourcompanynayoperater havebusiness

disseminated each year, taking note of any amended or updathlingsghalhotandshalhevebetolerated
provisions.

AlthoughotallEmployeeasreexpectetb knowthedetailofthesdawsijtis
ManagemerRights andbligations importanto knowenougtto determinevhento seekadviceromtheirLine
Headsor coEmployeesEach YGC membecompanyshall regularly
disseminatanformationr holdtrainingdo promotecompliancavith laws,
rulesandregulations

Management decision shall prevalil in all matters pertaining to
the implementation of the Code including, but not limited to,
the following:

a. thepromotion and enforcement of a culture ofimtegrity
YGC;

b. theestablishment and revision of reasonable rules and
regulations; ignorantia legis neminem excusat -

c. thecommunication of these rules and regulations to all

concemeplarties; Ignorance of the law excuses no one.

d. thedetermination of mechanisms toasragkiance; Someofthesensitivéawswhiclourbusinessgealingsnighpotentiallgross
arethefollowing

e. theconduct of administrative investigations on possible _ _
violations and the imposition of disciplinary penalties, as A Insidertrading

warranted;
Employeesvho haveaccessto confidentiahformatiolor informatiomot
f. theformulation of supporting policies, programs and knowrtothepubli@renotpermittetb useorsharesuchinformatioforstock
procedureand tradingpurposesor for any other purposesexceptthe conductof their
businessUseof nonpublicinformatiofor personalinanciabenefitor to
g. theinclusion of integrity and ethical track record in the fi t atheravhomighmakeaninvestmertecisioldasednsuchinformation
selection of members of top management. isnotonlyunethicalutalsaillegal
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B. SpeciaPayments

Employeeare expected to exercise utmost prudiemcg
business dealings when payroeatsand above the
ordinary mulse made in connection with cextéionsind
procedures.

In case afncertaintwe must seek guidafioenour
respectiveine Heads, Human Resources, or Legal.

C. MoneyLaundering

Moneyaundering a crimenvherebyheproceedsfan
unlawfuctivitaretransactedherebynakinghemappear
tohaveoriginatetfomlegitimateources

ONEY LAUNDERING IS COMMITTED BY THE FOLLOWI

Anyperson knowing that any monesinymertr property represents,
involves, or relates to, the proceeds of any unlawful activity, transacts o
to transact said monetary instrument or property.

Anyperson knowing that any monetary instrument or property involves t
proceeds of any unlawful activity, performs or fails to perform any act as
of which he facilitates the offense of money laundering réifstred to in

paragraph abave

Anyperson knowing that any monetary instrument or property is requireg
this Act to be disclosed and filed with-MerfeytiLaundering Council
(AMLC), fails to do so.

Pleasenotethatwhilecoverednstitutionare limitedto banks securitieslealersbrokerssalesmennvestmertiousegor thoseperforming
similafunctionsgndinsuranceompanieshecrimemaybe committedyindividualhofacilitatethetransactionyhetheknowinglgr outof

failureotakepreventiveneasuretseesidebay

Y

Conflictsof Interest

In anybusinesslealingEmployeeshouldalwaysemembethato n dogadtyshould
primariljpe to YGC Thisincludessituationsvhenrecommendatioase madeto

Management

Wherepossibleonflicofinteresexistsit is ourdutytoimmediatelgisclose¢histo our
LineHeador HumarResourcesyhetheor nota potentidbssor disadvantage the
Companis foreseen Thefactsin eachsituationilldetermingvhethetheinteresin
guestiois suchastobringt withirtheareaofpotentiatonflictAsa guidethefollowing

illustratesituationwheregossibleonflicbfinteresinayexist

—
s

Apossibleonflicofinteresexistavheneves n e 0 s
personal interests, activities or affairs may
adverselgffecor influencéis/hedecisionn the
performancef his/herdutiesor obligatiorio the
Company

Thesimplesguestiorio askoneselis this i Wi | |
mytiesto a friendor familymembemrto another
companyoutsideof YGC,affectthe decisiond
makeorthecompanthatismye mp | oy er ? 0 A



A. FamilyandPersonaRelationships

A conflicbf interests notlikely

to exist where the interest

a) Hasanimmediateamilymembe¢spousechildorparentaind/oarelativédybirthormarriage [ele]glsiisiileli s g = 0) i <1 (o]o
withinthe 4th civildegreg(sibling, uncle/aungrandparentousinwhois assignedo the bondsor othersecuritiesn a
sameunitor in thesamereportingineas the EmployeelrheCompanyeservesherightto o
reassigiEmployeei casethisoccurswhilealreadyemployedeg,, marriagbetweerco [ ALel@ N ST lolgplor1g) " Ao Rip 1

employeds amounbf suchinteresis less

i 0
b) Hasaninterestn an entitythatis a businesgompetitaor hasdealinggwhetheas client, than five percent(5/c) of the
suppliercontractoetc) withthe Company Takenotethatthe definitiomffi i n tisverg SO OIIa[= class of such
_broada_nd cogldlncludeanythlngrom significanstockholdingsr the employmendf an securities
immediatEamilymember

PossibleonflicofintereseéxistsvheranEmployee

c) Is a partyto transactiowiththe Companyvherethe transactiors otherthanroutineor Employeesshall be allowed membershipin
customargasin purchaser leaseof propertyr disposabf surplustockunlessexpressly | governmentguasgovernmentalggislativeand

allowedbyManagement judicial bodies, including boards, councils or
committeesof professionaltrade and other

. e . ; . . associationwherethis is performegursuanto
d) Utilize€ompaniacilitiesrclientontactforanypurposetherthanthe businesgteresof publicserviceprovidedhe followingonditionare

theCompangnd/oanothe¥ GOmembecompany met

e) Isinvolvedhanybusinesgransactioengagemewnrarrangemefrpersongrofitviththe | A Membershigoesnotconflicwiththeinteresof
Companyr withany entitythatis client,suppliercustomergontractoetc or a business theCompangranyYGOmembecomparty

competit@ftheCompangranyYGOmembecompany A Membershipillresulto somebenefitandgive

prestigéotheCompanynd
Pleasdakenotethatan Employeeanfindhimselin the conflicofinteressituatiorevenif the

partyinvolveds nothimselfbutrather relativeor a closefriendn anysituatiosimilato those | A Timespentin membershipctivitiesnustnot
mentionedbovelt is besthattheEmployedisclosallpossibleonflictsfinteresthats/hehas significantipterferavithdutiesntheCompany
knowledgef.




B. OutsideNork

Apossibleonflicofinteressituatiorxistavhenan Employedirecthor indirectlgervesasdirectomfficeremployeesonsultardgr agenof
anentitythatisa businessompetit@ftheCompanyrhasdealingsviththeCompangsclientsupplieorcontractor

SimilarlywhenEmployeengagesin a separatéradeor busines$oroneselbr performsvorkor servicegoranotheentityyegardlessfits
natureEmployees preventettomdedicatingis/hefulltimeandefforto his/herjob/swiththeCompanyThusthismaypresena conflicof

interest

Toavoidanydoubtall Employeeshallfullydevotdheirofficetimeto theirassignedesponsibiligndshallnotaccepbr engagen anyother
outsidevorkwithoutheexpressvritterapprovadfManagement

C. Gifts EntertainmerdndFavors

Employeeshouldexerciseautionn givingoracceptingifts entertainmeat
otherpersonabenefitor privilegen anyform,sincethesemayresultin a
conflictof interest(or the appearancef a conflictof interest)in the
performanad employmenduties

Evenwhenthesituatiomesultsna perceivethotnecessarictualyonflicof
interestmployeesouldowellto avoidhesame

Howevethisdoesnotprecludgivingorreceivingiftsorentertainmentich
are customaryand properunderthe circumstanceguch as birthdays,
Christmasand other traditionalgiftgiving occasions)providedthat no

obligationouldbe,or perceivetb be,expecteth connectiowiththegiftsor

entertainment

Whilethe valueof an expensivgiftmaysuggestmpropemfluenceplease
note that even gifts of lesservalue are not necessarilyree from such
perceptian

A gift includes any article of value, money, gratuitous service
and may include loans or discounts.



